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AGREEMENT 


THIS COLLECTIVE BARGAINING AGREEMENT made and entered into 
by and between the TOWNSHIP OF GREENWICH, in the County of Gloucester and 
State of New Jersey, hereinafter referred to as “Employer” or “Township” and the New 
Jersey Policemen’s Benevolent Association, Local #122, hereinafter referred to as 
“PBA”, is entered into this day of March, 2010, and is designed to promote the 

harmonious working relationship between the Employer and the PBA in order that more 
efficient and more progressive public service be rendered to the citizens of the Township 
of Greenwich. 

WITNESSETH: 

WHEREAS, as a result of collective bargaining, an agreement intending to 
promote and improve the working relationship between the parties and concerning 
benefits, wages, hours of work and working conditions of employment has been 
negotiated; NOW, THEREFORE, be it agreed as follows: 

ARTICLE I 

RECOGNITION OF THE UNION AND WORK POSITION 

1. The Employer recognizes the PBA as the sole and exclusive collective 
bargaining agent for all employers of the bargaining unit. 

2. The Township of Greenwich hereby recognizes the New Jersey State 
Policemen’s Benevolent Association, Local No. 122, as the sole and lawful bargaining 
agent for the officers of the Township of Greenwich Police Department. As per the 
provisions of the New Jersey Employer-Employee Relations Act of 1968, the following 
agreement is effective as to all employees in the bargaining unit. 
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3. This Agreement shall be binding upon the successors and assignees of the 
parties and no provision, term, or obligation herein shall be affected, modified, altered or 
changed in any respect by any change in the status of management of either party. 

4. The bargaining unit is comprised of: Lieutenants, Sergeants, Detectives, 
Detective Sergeants, and Patrolmen (classes 1 to 7 inclusive). The positions of Chief and 
Captain shall be deemed to be management positions, and not includable in this 
Agreement. Dispatchers are not part of the bargaining unit. 

5. The Employer agrees to allow any member of the bargaining unit that 
becomes any elected officer of PBA Local No. 122 or the New Jersey State PBA time 
off, when on duty, to attend and to preside over the monthly meetings of the State PBA 
and Local No. 122. It is understood that the time off given to the member of the 
bargaining unit is with pay and without penalty and that he or she will be away from his 
or her assigned duties only for the duration of the meeting with allowance for reasonable 
travel time to and from the meeting varying with its location. It is further agreed to and 
understood that if the bargaining unit member’s shift is short handed with only one 
remaining officer to patrol the Township, the Chief of Police will authorize overtime for 
a second officer to be called in to supplement the short handed shift. 
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ARTICLE II 


DESIGNATED MANAGEMENT RIGHTS 

It is recognized that the management of the Division of Police in the Department 
of Public Safety, the control of properties and maintenance of order and efficiency, is 
solely the responsibility of the Township. Accordingly, the Township retains the rights, 
including but not limited to, hire, suspend, or discharge for just cause, assign, promote, or 
transfer to determine the amount of overtime to be worked, to relieve employees from 
duty because of lack of work or for other legitimate reasons, decide the number and 
location of its facilities and stations, to determine the work to be performed within the 
unit, maintenance and repair, amount of supervision if necessary, machinery and 
equipment, methods, schedules of work, together with the selection, procurement, 
designing, engineering, and the control of equipment and materials, purchases, services 
of others, contract or otherwise, except as they may be otherwise specifically limited in 
this Agreement and to make reasonable and binding rules which shall not be inconsistent 
with this Agreement. 
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ARTICLE III 


NON-DISCRIMINATION 

There shall be no discrimination, interference, or coercion by the Employer or any 
agents against the PBA or any of its members. The parties shall adhere to all state and 
federal law prohibiting employment discrimination. 
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ARTICLE IV 


MAINTENANCE OF WORK OPERATIONS 

The parties agree that there shall be no lock-outs, strikes, work stoppages, sick 
outs, or slow downs during the life of this Agreement. No officer or representative of the 
PBA shall authorize, instigate, or condone any such activity, nor shall any employee 
participate in any such activity. It is understood that violations of the provisions of the 
Article may subject any employee participating in or condoning such activity to 
disciplinary action by the Township. Such disciplinary action may include termination of 
employment, or any other appropriate form of lesser discipline. 

The parties recognize that under New Jersey law, public employees do not have 
the right to strike. 

The Employer shall not be required to discuss, negotiate, or hear or rule on any 
problem or grievance related to any strike or other work stoppage or slow down until 
such time as such prohibited acts are discontinued. 
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ARTICLE V 


PROBATIONARY PERIOD; WAGES 

1. During the first one year of employment, an employee is considered a 
probationary employee and the employer may terminate his employment without 
challenge by either the Employee or the Union and without resort to the grievance 
procedure or any other hearing procedure. This provision shall not affect his/her 
eligibility for benefits. 

2. There shall be seven classes of patrolman with the seventh class being the 
lowest. Officers will graduate through the classes upon each anniversary of his/her date 
of appointment as a police officer until he/she reaches first class. 

3. The Seventh class patrolman will be an entry level position for officers 
who do not possess New Jersey PTC certification and a minimum of one year law 
enforcement experience when hired. 

4. The Sixth class patrolman will be entry level for those officers who are 
New Jersey PTC certified and have at least one year law enforcement experience. 

5. The Township may at its discretion hire a police officer at a higher 
classification commensurate with that officer’s experience. 

6. The salary of all patrolmen, sergeants, detectives, and lieutenants shall be 
set forth in the Salary Schedule attached hereto, for the years 2009, 2010, 2011, 2012 and 
2013. 

7(a). Members of the bargaining unit shall receive, in addition to the base 
salary, longevity compensation upon the completion of full years of service with the 
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Township of Greenwich Police Department as of January first of each year as set forth 
below. This compensation shall be calculated on base salary. 

(b). Employees hired after June 15, 2000, will not receive longevity 
compensation until reaching ten years of service with the Township. 

Longevity shall be as follows: 


a. After 5 years.2% 

b. After 10 years.3% 

c. After 15years.3.75% 

d. After 20 years.4.75% 


(c). Effective January 1,2010 and every year thereafter, all officers after five 
years of service shall be eligible to receive longevity, and the longevity schedule, 
effective January 1, 2010 shall be as follows: 


a. After 5 years of service.2% 

b. After 10 years of service.3% 

c. After 15 years of service.5% 

d. After 20 years of service.7% 


(d). Effective January 1, 2011 and every year thereafter, longevity shall be as 
follows: 


a. After 5 years of service.2% 

b. After 10 years of service.4% 

c. After 15 years of service.6% 

d. After 20 years of service.8% 


8. All members of the bargaining unit will have their longevity compensation 
incorporated into, and it shall become part of, their base salary and subject to all 
deductions as base pay. The longevity compensation disbursement shall be paid to 
employees in twenty-six equal disbursements. 
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9. There shall be no credit for time spent as a dispatcher regarding the 
calculation of years of service for longevity purposes for any employee hired after 
October 1, 1989. 

10. When a non-ranking officer is in charge of a shift for more than ten (10) 
consecutive calendar days, that officer will be compensated at Sergeant’s salary while 
serving in that position. Compensation will begin following the initial 10 day period and 
not be retroactive for the initial 10 days. Effective April 1, 2010, when a non-ranking 
officer is in charge of a shift for more than three calendar days, that officer will be 
compensated at the Sergeant’s salary while serving in that position. Compensation will 
begin following the initial three-day period and will not be retroactive for the initial three 
days. 
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ARTICLE VI 


HEALTH AND INSURANCE BENEFITS 
]. The Township shall continue to maintain and provide full medical and 
prescription coverage at the Township’s expense, to each employee and his/her family in 
accordance with the terms of the “Active PPO Plan-Greenwich Township” which first 
became effective January 1, 2001, and is described in Exhibit “A” attached hereto, or the 
equivalent thereof. Benefits, co-payments and deductible amounts shall be as described 
therein, provided that co-payments for office visits shall be ten ($10.00) dollars, 
increased to fifteen ($15.00) dollars effective January 1, 2012; co-payments for generic 
drugs shall be five ($5.00) dollars, increased to seven dollars and fifty cents ($7.50) 
effective April 1, 2010, and ten ($10.00) dollars effective January 1, 2012; and 
co-payments for brand name drugs shall be ten ($10.00) dollars, increased to fifteen 
($15.00) dollars effective April 1,2010, and twenty ($20.00) dollars effective January 1, 
2012; and officers shall be reimbursed at eighty (80%) percent rather than the current 
practice of one hundred (100%) percent of the thirty (30%) percent co-insurance payment 
for which bargaining unit members are responsible under the Plan for any out-of-network 
services; further provided, that the foregoing reimbursement benefit of out of network co- 
insurance payments is eliminated in its entirety effective January 1,2010. With respect 
to the “Office Visit” co-payment, the Township shall reimburse officers for all co¬ 
payment amounts exceeding one hundred ($100.00) dollars in the aggregate per calendar 
year in the case of single coverage, and exceeding two hundred ($200.00) dollars in the 
aggregate per calendar year in the case of family coverage, eliminated effective 
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January 1,2010. In addition, the Township will pay all medical bills for injuries or 
illnesses sustained in the line of duty. 

2. The Township shall continue to maintain and provide the same level of 
benefits as those carried under the plan described in paragraph One (1) of this Article and 
as recognized in the parties’ 2000-2002 collective bargaining agreement. 

3. Effective April 1, 2010, the following changes shall be made in the 
Township’s prescription program: 

a. Retail prescriptions shall be limited to a thirty (30) day supply. 

b. Mail order prescriptions shall be a three-month supply for two 
times (2x) the brand name or generic drug co-payment. 

c. Automatic substitution for generic drugs at retail and mail order, 
unless the doctor indicates no substitution. 

d. For maintenance drugs, mandatory use of mail order after second 
retail refill. 

4. The PBA and the Township recognize escalating cost of health care as a 
mutual concern. The parties agree to continue to explore and implement, where feasible, 
cost containment alternatives through the negotiation process during the term of this 
agreement. 

5. Any police officer who retires from the Greenwich Township Police 
Department in good standing shall be entitled to receive fully paid family plan health 
insurance benefits as set forth under the terms of this paragraph until he becomes 
deceased. This is conditioned only upon the retired police officer having twenty-five 
(25) years of credited service under the Police and Firemen’s Retirement System (PFRS) 
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and not receiving this benefit from any other source. The retiree shall be entitled to the 
identical medical benefits at the time of retirement as were in effect for active officers at 
the time the officer retired. Should the employee receive the benefit through any other 
source and then lose this benefit, he would be entitled to receive this coverage through 
the Township of Greenwich. In the event that legislation is enacted which permits the 
employer to pay for medical benefits upon retirement with twenty (20) years of credited 
service, this provision will be applied to members of this bargaining unit. 

Officers who retired prior to January 1, 2001 and are eligible for continued health 
insurance coverage at Township expense, shall continue to receive such coverage 
pursuant to the tenns and conditions described under the “2001 IDA Plan,” attached 
hereto as Exhibit “B”. Officers who retired on or after January 1,2001 and before 
January 1,2010, and are eligible for continued health insurance coverage at Township 
expense, shall receive such continued coverage under the “Article PPO Plan-Greenwich 
Township” described in Exhibit “A” attached hereto. For such eligible retirees who 
retired on or after January 1,2001 and before January 1,2010, benefits, co-payments, 
and deductible amounts shall be as described in Exhibit “A” provided, however, that with 
respect to the “Office Visit,” co-payment and prescription co-payment, the Township 
shall reimburse officers for all co-payment amounts exceeding one hundred ($100.00) 
dollars in the aggregate per calendar year in the case of single coverage, and for all co¬ 
payment amounts exceeding two hundred ($200.00) dollars in the aggregate per calendar 
year in the case of family coverage. No such reimbursement is available for officers who 
retire after January 1,2010, nor shall officers retiring after January 1, 2010 be entitled to 
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reimbursement for out of network co-insurance payments, to the extent that such 
reimbursements may have been made to officers retiring before January 1, 2010. 

Officers who retire on or after January 1, 2005 shall be entitled to the identical 
medical benefits at the time of retirement as were in effect for active officers at the time 
the officers retired. 

Officers who retire after January 1, 2010, shall receive the same medical and 
prescription coverages during retirement (excluding dental and vision), as are in effect 
for active employees, as the same may be changed from time to time as a result of 
negotiations between the Union and the Township, except that retirees shall not be 
required to make any premium sharing payments towards health and prescription 
coverage. 

Officers who retire after January 1,2010, who are eligible either on their own 
account or through their spouse must enroll for Medicare Parts A and B (or any successor 
program), at their expense, to be eligible for continued coverage through the Township. 
The Township’s insurance will then become secondary to Medicare. 

Any officer hired after January 1,2010 must have 25 years of service with the 
Township to be eligible for health and prescription benefits upon retirement, in addition 
to any other requirement established in this contract. At its discretion, the Township may 
decrease the number of required years of Township service necessary for eligibility for 
retiree medical benefits, if the Township deems it appropriate with respect to the hiring 
of an experienced officer with prior pension service credit. 
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6. The Township will pay for each employee and family to receive an eye 
examination and prescription glasses or contacts each year. The total cost of this benefit 
shall not exceed $250 per year per family. 

7. If an officer is killed in the line of duty, his widow and children shall 
receive all medical and dental benefits to which he would have been entitled at the time 
of his/her death. The benefits for the widow shall continue until such time as the widow 
remarries. The benefits shall continue for the children until such time as they become 
emancipated. 

8. The members of the bargaining unit shall receive the New Jersey Dental 
Service Plan, NJBPA - sponsored plan designed as Program I and orthodontic rider. 

Those members of the bargaining unit not married shall be enrolled as single members. 
Those members of the bargaining unit that are married but have no children shall be 
enrolled as two (2) parties, and those members of the bargaining unit who are married 
and have children shall be enrolled as family members. Should any member of the 
bargaining unit become married, have children, or become divorced, the Employer must 
be notified immediately so that his enrollment in the dental service plan can be modified 
to ensure that the member is appropriately protected and at the same time the Township 
is not paying for unnecessary coverage. 

It is the intent of this Agreement that even if a member of the bargaining unit 
becomes a widower or divorced, that his children shall continue to be covered by the plan 
in effect. 
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9. The Township shall pay for all health insurance for the widow/widower of 
an employee who has completed ten (10) years of employment with the Township, until 
such time as the widow remarries. 

10. The Township shall pay for all health insurance for the employee and his 
family if the employee becomes disabled after ten (10) years of employment with the 
Township. 

11. The Township shall pay the cost of and maintain a life insurance policy 
that will pay the beneficiary of the employee ten thousand dollars ($10,000.00). This 
policy shall remain effect until the last day of the insurance month in which that 
employee leaves the job or retires. 

12. The Township shall provide each employee with weekly income insurance 
in the amount of three hundred ($300.00) dollars per week. The Township shall be the 
beneficiary of the weekly income insurance as long as they are paying the employee’s 
salary. When the employee’s sick leave is used up and the Township stops paying his 
salary, the weekly insurance shall be paid to that employee. 

13. All members of the bargaining unit shall be entitled to one complete 
physical annually, at the Township’s expense, to the extent not otherwise covered by the 
Township’s existing health insurance plan, eliminated effective April 1, 2010. 
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ARTICLE VII 


BEREAVEMENT LEAVE 

1. All members of the bargaining unit shall be granted special leave, with 
pay, because of death in the family. Such leave shall start when requested to ensure time 
off to attend the funeral. Time off shall be set forth below: 

a. Death of a spouse, son or daughter 5 days leave 

b. Death of a mother, father, brother, sister or grandchild 3 days leave 

c. Death of a mother-in-law, father-in-law, brother-in-law, 
sister-in-law, grandparents of employee and spouse, 

uncle, aunt, cousin, niece or nephew of employee. 1 day leave 

This day may be taken either on the day of the funeral 
or within two days before or after the funeral 
to allow time for travel and/or family matters. 
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ARTICLE VIII 


HOLIDAY AND PERSONAL LEAVE 


1. All members of the bargaining unit shall be entitled to compensation for 
the following holidays: 

a. New Year’s Day 

b. Washington’s Birthday 

c. Good Friday 

d. Memorial Day 

e. Independence Day 

f. Labor Day 

g. Veteran’s Day 

h. General Election Day 

I. Thanksgiving Day 

j. Christmas Day 

k. Birthday of the employee 

l. Martin Luther King Day 

Each member of the bargaining unit shall be entitled to compensation for a 
holiday at the rate of eight (8) hours straight time. The twelve above holidays shall be 
incorporated in the employee’s annual salary commencing January 1, 1986 (8 hours x 12 
= 96 hours added to annual salary). 

2. In the event that a member of the bargaining unit is required to work on 
any day set forth in paragraph One (1) of this Article, the rate of compensation shall be 
computed at straight time times (x) one half (’A) the total number of hours worked on that 


3. Distribution of all holiday pay shall be made within the pay period that the 
holiday is worked. 

4. Each member of the bargaining unit shall be entitled to three (3) personal 
days leave annually, increased to four (4) personal days effective January 1, 2011. Each 
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member will be permitted to take personal days upon request with the exception of 
holidays. The employee must give at least twenty-four (24) hours notice to the Employer 
with the exception that one personal day may be taken without such notice for an 
emergency, which is defined as an unforeseen occurrence, which necessitates the 
presence of the employee, regarding a matter which the employee is unable to resolve 
outside of the work day. In the event it is subsequently found that the occurrence does 
not meet the definition of an emergency, use of the day as a personal day may be 
disallowed by the Chief. 

5. Employer shall give a personal day to each employee who goes six 
consecutive months with no lost time due to illness or injury. The day shall be used 
during the six-month period immediately following the day it is given. 
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ARTICLE IX 


VACATIONS 


1. Members of the bargaining unit excluding detectives, shall receive an 
annual vacation in accordance with their years of service with the Township as set forth 
in Schedule A below: 


Schedule A 
Vacations 


a. After fifty (50) weeks of service . 72 hours/6 days 

b. After two (2) years of service. 108 hours/9 days 

c. After five (5) years of service. 156 hours/13 days 

d. After ten (10) years of service. 192 hours/16 days 

e. After fifteen (15) years of service . 216 hours/18 days 

f. After twenty (20) years of service. 240 hours/20 days 


2. The vacation schedule shall be approved by the Chief of Police or his 
designee so as not to interfere with the operation of the Department. The vacation of 
each member of the bargaining unit shall be approved in accordance with the current 
practice of the Department and shall consider the seniority of the member of the 
bargaining unit. 

3. Unit members shall retain the right to submit vacation requests on a daily 
basis subject to the limitation that no more than one member be on vacation for each 
calendar day of the year. When scheduling permits and only upon the discretion of the 
Chief of Police and upon his written approval, more than one member can be on vacation 
in the same calendar day of the year. The first pick shall be prime vacation. The prime 
pick shall not exceed the number of working days the employee is scheduled to work in 
that week. In regard to all other vacation days, unit members shall have the option to 
submit vacation requests in increments of one (1) day or more provided that such 
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scheduling does not cause the Township to incur overtime to cover the days of the 
vacationing employee and provided such a request is made at least twenty-four (24) 
hours in advance. One day equals the total number of hours scheduled to work in a daily 
shift. 

4. In the event of a return to an eight hour day of patrol personnel, vacation 
Schedule A shall terminate and be replaced by vacation Schedule B upon commencement 
of the eight (8) hour day schedule. 

5. Detectives shall receive annual vacation in accordance with their years of 
service as set forth in Schedule B below: 

Schedule B 

a. After fifty (50) weeks of service.one (1) week and two (2) days 

b. After two (2) years of service.two(2) weeks and two (2) days 

c. After five (5) years of service.three (3) weeks and two (2)days 

d. After ten (10) years of service.four (4) weeks and two (2) days 

e. After fifteen (15) years of service.four (4) weeks and four (4) days 

f. After twenty (20) years of service.five (5) weeks and three (3) days 

NOTE: One (1) week = forty (40 hours) 

One (1) day = eight (8) hours, under Schedule B 
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ARTICLE X 


SICK LEAVE 


1. Each member of the bargaining shall receive sick leave of one and 
one-quarter (1 %) days per month of employment starting with the date of hire and shall 
be earned over on an unlimited basis. No sick leave shall be used by an employee while 
that employee is in his or her probationary period. 

2. The Employer has the right to reasonably request a medical examination 
by a doctor of its choosing or to ask the employee for verification of his or her injury or 
illness through the submission of a medical report or letter. 

3. For all injuries or illnesses incurred in the line of duty, the member of the 
bargaining unit shall receive up to twelve (12) full months of sick leave with pay. The 
Side-Letter Agreement entered into by the Township, PBA 122 and the Greenwich 
Township Dispatchers Association concerning sick leave donation is incoiporated herein 
and applicable to each member of the bargaining unit. 

4. All time used as sick leave shall be compensated as time actually worked 

within the eighty-four (84) hour work period, with the exception as follows: 

It is understood and agreed that employees who are absent 
for more than fourteen (14) consecutive days shall not 
accrue compensatory time for that entire absence. 

5. After the first day off for illness, the Chief of Police or designee shall go 
to the overtime schedule and call the employee with the least amount of hours worked for 
overtime. If that employee turns down the overtime, the Chief will go down the list and 
call all available persons and, if no one wants that shift overtime, then the first person 
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called shall be called again and he/she shall work the shift for overtime. Any employee 
who has called out sick may not work overtime until after completing his or her first 
regular shift upon return to duty. 

6. Any member of the bargaining unit who retires from the Township in 
good standing shall be entitled to compensation for any unused sick leave that the 
employee has accrued during the employee’s years of service with the Township. Said 
compensation shall be calculated pursuant to paragraphs 9 and 10 below. 

7. For each employee hired prior to January 1, 1980, a separate sick leave 
account will be established and maintained. This account will be maintained separate 
and apart from the employee’s sick leave benefit as set forth in paragraph 1 of Article X. 
By establishing the employee’s accrued sick leave account, it is not the intent to reduce 
any sick leave benefits the employee currently enjoys. 

8. The account will be derived by reviewing each employee’s past work 
records from date of hire to the present with regards to the actual sick days used by each 
employee during their years of service with the Township. The calculation will be done 
for each employee, utilizing the past records, as it was done by the current practice for 
those employees hired after January 1, 1980. The account will be kept current and 
maintained hereafter, until such employee retires. 

9. The compensation will be determined by using the employee’s daily rate 
of compensation, at the time of his retirement, multiplied by the number of unused sick 
days accrued by the employee, which will determine the value of the unused sick leave 
accrued by the employee. The Township will pay the employee 35% of the value of the 
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unused sick leave, upon retirement. For officers hired after January 1, 2010, this 35% 
sick leave payout upon retirement shall be capped at $15,000. 

10. This payment may be spread out over two calendar years following the 
officer’s retirement, with fifty (50%) percent to be paid in January of the first year and 
fifty (50%) percent in January of the second year. The payments are to be made directly 
to the officer and/or his or her estate upon death. 
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ARTICLE XI 


CLOTHING MAINTENANCE/EOUIPMENT 

1. The employer will pay for all new uniforms and related police equipment 
as needed. 

2. The maintenance and cleaning of uniforms and related equipment will be 
fully paid by the Township as is present policy. 

3. In regard to non-uniformed members of the unit, detectives shall receive a 
clothing allowance of $950.00. Detectives are to receive the costs of one pair of shoes 
per year. The costs not to exceed the cost of shoes provided for patrol officers. 

Detectives shall receive annually as reimbursement for cleaning in an amount equal to 
the average cost of uniform cleaning paid by the Township the previous year for 
uniformed officers. The Township shall make this disbursement in the month of January. 

4. The Township shall include body armor as part of uniform equipment and 
provide for its replacement as per manufacturer’s recommendation. 

5. The Employer shall provide each member of the bargaining unit with 
practice ammunition not to exceed an annual cost of five hundred dollars ($500.00) for 
the Department. This requirement shall be eliminated effective April 1, 2010. 
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ARTICLE XH 


OVERTIME PAY 

1. Each member of the bargaining unit, excluding detectives, shall be 
compensated as on an eighty-four (84) hour work period. The work period shall consist 
of two (2) consecutive calendar weeks. Eighty (80) hours shall be paid in straight time 
and four (4) hours shall be taken in compensatory time. For the initial eighty-four (84) 
work period, each member shall be entitled to compensation in the form of pay or 
compensatory time for all time actually worked in furtherance of his/her police duties, as 
above. When the employee is required to work more than the eighty-four (84) hours in 
any one (1) work period, he/she shall be entitled to pay at the rate of one and one-half (1 
V 2 ) times his/her regular hourly rate. 

2. Overtime shall be required. Insofar as practical, the Employer shall 
attempt to distribute overtime equitably. An overtime list shall be maintained by the 
Employer and such list shall be posted and kept current on a weekly basis. 

3. Compensatory time is defined as entitlement to time off equal to the 
number of hours earned provided the scheduling of such compensatory time would not 
cause the Township to incur the payment of overtime. Compensatory time accrued 
within a six (6) week period, shall be taken within that six (6) week period when 
scheduling permits without the Township incurring overtime costs. Any member of the 
bargaining unit may credit accrued compensatory time to sick leave in lieu of taking days 
off, not to exceed four (4) sick days a year. 

4. Bargaining unit members agree to accept compensatory time calculated at 
time and one half in lieu of paid overtime for any hours they work which exceed the 
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current eighty-four for the purpose of attending any non-mandated school and/or in- 
service training. Non-mandated schools and training for purposes of this section are any 
schools or training that is not mandated by the State, but is authorized or ordered by the 
Employer. 

5. Employees agree to accept compensatory time calculated at time and 
one-half in lieu of paid overtime for time spent in attendance of departmental meetings. 
Lieutenant and Sergeants will receive compensatory time up to eight (8) hours annually, 
and all other officers will receive compensatory time up to six (6) hours annually. Any 
hours which exceed the limits of this section, will be compensated monetarily at one and 
one-half that employee’s hourly rate. 

6. Overtime compensatory for detectives shall be as follows: straight time 
after 40 hours per calendar week; compensatory time at time and one-half rates after 43 
hours per calendar week; overtime pay at time and one-half after 48 hours per calendar 
week. 

7. A detective shall be paid one and one-half (1 Vi) times his/her hourly rate 
for all hours worked on a holiday. 

8. A detective on call on Saturday and/or Sunday shall receive compensation 
of two hours straight pay per day of the weekend he/she is on call. If the detective on call 
is actually required to work on the Saturday and/or Sunday, he/she shall be entitled to 
receive two (2) hours straight pay given by this Article for the day or days he/she is 
required to work. 
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9. A detective temporarily assigned to patrol duty shall be paid his/her 
detective’s salary. All other rights and privileges of such detective temporarily assigned 
to patrol duty shall be the same as an officer with the patrol division. 

10. Officers who are assigned to patrol will be compensated with four (4) 
hours straight pay for any change in regular work schedule with less than seventy-two 
(72) hours notification to the employee of such change. Employees will only be entitled 
to one four (4) hour compensation per seven (7) day work week. The work week as it 
pertains to this section will be Sunday to Saturday to be consistent with existing pay 
periods. 

11. Officers assigned to the K-9 unit shall perform two (2) different types of 
work; (1) their regular duties as police officers, and (2) the care and training of the 
canines assigned to them. 

a. There is hereby established a separate, bona fide hourly rate of pay 
for canine care and training, which hourly rate is $5.15 per hour. It is understood and 
agreed that this separate, bona fide hourly rate of pay equals the current applicable 
statutory minimum wage now in effect. Should the applicable statutory minimum wage 
be modified, the separate bona fide hourly rate of pay set forth herein shall be similarly 
modified. 

b. The separate, bona fide hourly rate for canine care for canine care 
and training shall apply to all time during which K-9 officers perform canine care and 
training work outside of their regular police duty hours; provided, however, that no 
officer shall perform more than four (4) hours per week of canine care and training work 
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outside of their regular police duty hours without the express prior authorization of the 
Township. 

c. Pursuant to 29 U.S.C. 785.23, the Township and PBA hereby agree 
that all officers shall be credited with four (4) hours overtime compensation each week, 
based on the separate bona fide rate of $5.15, as compensation for canine care and 
training work outside of their regular police duty hours. The first forty (40) hours of 
overtime compensation under this paragraph shall be in the form of compensatory time, 
at the rate of one and one-half hours accrued for every hour credited, resulting in a 
maximum total of sixty (60) accrued compensatory hours per year. The remaining 
overtime compensation shall be in the form of pay at the rate of time and one-half, 
resulting in a maximum total payment of $ 1,298.64 per year. Any canine care and 
training in excess of four (4) hours per week, for which prior express authorization was 
received, will be compensated in accordance with law, based on the separate bona fide 
rate of $5.15. 

d. Officers assigned to the K-9 unit shall receive $250.00 per year for 
food for the canine. This shall be dispersed on or about January 1 st of each year. Current 
procedure for food purchasing shall continue. 

e. The Township shall pay the yearly veterinary maintenance fee and 
any emergency veterinary care that may be needed for the canine at the veterinary 
hospital of the Township’s choosing. 

f. The Township will provide, maintain, and replace any equipment 
as needed for the canine or the handler. 
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g. All officers assigned to the K-9 unit shall, as a condition of their 
assignment, be required to acknowledge in writing their acceptance of the conditions set 
forth in paragraphs a-g above prior to commencing their K-9 assignment. 
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ARTICLE XIII 


GRIEVANCE PROCEDURE 

1. The term “Grievance” as used in this Article shall mean a complaint by a 
member of the bargaining unit against the Employer alleging a failure to comply with 
any of the provisions of this Agreement and/or concerning the meaning or application of 
the terms of this Agreement or any right which that employee may have under the laws of 
the State of New Jersey or the United States. The following grievance procedure 
constitutes the sole and exclusive method for resolving grievances between the parties 
and shall be followed in its entirety unless any step is waived by the mutual consent of 
the parties. 

Step One . The aggrieved employee or his representative shall institute a 
grievance under the provisions of this Article, in writing, within 10 days of the 
occurrence of the alleged grievance. A genuine and sincere effort shall be made to settle 
the dispute between the PBA and the Chief of Police. Failure to file the grievance within 
10 days of its occurrence shall be deemed an abandonment of the grievance. The PBA 
representative shall meet with the Chief of Police and discuss the grievance with him/her, 
informally. The Chief shall render his written decision within five days after the 
discussion of the grievance with the PBA representative. Failure to render a written 
decision within five days shall permit the PBA to automatically move to Step 2. For 
purposes of computation, the five days mentioned herein shall not include Saturday, 
Sunday, or holidays. 

Step Two . In the event that the grievance has not been resolved at Step One, 
the aggrieved party shall, in writing and signed, file a grievance with the Director of 
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Public Safety within five calendar days following the conclusion of Step One. The PBA 
representative and the Director of Public Safety shall meet and discuss the grievance. 

The Director of Public Safety shall render a written decision within five calendar days 
from the receipt of the grievance. If no written decision is rendered, the grievance is 
deemed to be denied and the grievance may automatically progress to Step Three. 

Step Three . In the event that the grievance has not been resolved at Step Two, 
the PBA shall, in writing and signed, file a grievance with the Public Safety Committee. 
The PBA and Public Safety Committee shall meet to discuss the grievance within 15 
days of the filing of said grievance. If the meeting does not take place within 15 days or 
if a written decision is not forthcoming within five (5) days of the meeting, the grievance 
is deemed to be denied and it may progress to Step Four. 

Step Four . 1. In the event that the grievance has not been resolved in any of 
the steps set forth above, the matter may be referred to arbitration. The party demanding 
arbitration shall serve written notice of its intention to arbitrate on the other party within 
10 calendar days following the termination of Step Three. The arbitration petition shall 
be filed with the Public Employment Relations Commission and the hearing shall be 
conducted in accordance with the rules and regulations of that agency. The cost of the 
arbitrator shall be borne equally by the parties. The decision of the arbitrator shall be 
final and binding upon the parties. Each party shall bear the expenses for the 
presentation of its case, including the payment of any witness who may testify and thus 
not be able to attend his/her scheduled work assignment. 

2. The time limits set forth above may be extended by the mutual 
consent of the parties, in writing. 
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3. The PBA representative shall have the right to be present at all 


steps of the grievance procedure. In the event that his/her attendance is during her/her 
scheduled working hours, he/she shall suffer no loss of pay. 
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ARTICLE XIV 


REIMBURSEMENT OF MILEAGE EXPENSES 

Any member of the bargaining unit who uses his/her own vehicle in the course of 
his/her duties or as transportation to any police function authorized by the Chief of Police 
shall be entitled to reimbursement for his/her mileage at the rate authorized by the 
Internal Revenue Service for the current year. 
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ARTICLE XV 


DURATION 

The Agreement shall be effective January 1,2009 and remain in effect until 
December 31,2013. If either party wishes to renegotiate any provision of this 
Agreement they must serve written notice upon the other party of its intent to renegotiate 
no later than September 1, 2013. Failure to so notify the other party shall automatically 
continue the terms and provisions of the Agreement for the following year. 
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ARTICLE XVI 


MODIFICATION OF AGREEMENT 

1. This document constitutes the full and complete Agreement between the 
parties. The parties acknowledge that they have had the opportunity to present and 
discuss the proposal on any subject which is the proper subject of collective negotiation. 
No term or condition of the Agreement may be modified unless in writing and signed by 
both parties. 

2. Except as modified by this Agreement, all rights, privileges, or benefits 
which were applicable to the PBA prior to the execution of this Agreement shall be 
maintained at not less than the existing standard in effect before signing the Agreement. 
These rights and privileges shall remain in full force and effect during the term of the 
Agreement. 

3. Both parties agree that it will be permissible to open negotiations at any 
time during the life of this Agreement, upon written request for the purpose of creation of 
special program(s) and/or unit(s), such as, but not limited to; Canine Unit, Bicycle patrol, 
Community Policing Programs, etc. The terms and conditions discussed and amended as 
a result of this reopening shall be narrow in scope and will be limited to those terms and 
conditions directly effected by the creation and implementation of these units. Other 
issues or topics will not be permitted in the negotiations, except upon mutual consent and 
in writing of both parties. Nothing in this section is meant to compel any negotiations 
not affected by the implementation of such program(s) or unit(s). 
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ARTICLE XVII 


SAVINGS CLAUSE 


It is understood and agreed that if any part of this Agreement is in conflict with 
the law, such part shall be suspended and the remaining Agreement shall remain in full 
force and effect. 
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SALARY SCHEDULE 


Title 

2009 -Inc. 
0% 

2010 - Inc. 
3.5% 

2011 - Inc. 
3.5% 

2012 - Inc. 
3.5% 

2013 - Inc. 
3.5% 

Lieutenant 

$82,700 

$85,594.50 

$88,590.31 

$91,690.97 

$94,900.15 

Sergeant 

$79,767 

$82,558.85 

$85,448.40 

$88,439.10 

$91,534.47 

Detective 

Sergeant 

$79,767 

$82,558.85 

$85,448.40 

$88,439.10 

$91,534.47 

Detective 

$76,441 

$79,116.44 

$81,855.51 

$84,751.50 

$87,717.80 

Patrolman 

1 st 

$74,977 

$77,601.20 

$80,317.24 

$83,128.34 

$86,037.83 

Patrolman 

2 nd 

$60,828 

$62,956.98 

$65,160.47 

$67,441.09 

$69,801.53 

Patrolman 

3 rd 

$52,281 

$54,110.84 

$56,004.71 

$57,964.88 

$59,993.65 

Patrolman 

4 th 

$44,620 

$46,181.70 

$47,798.06 

$49,470.99 

$51,202.74 

Patrolman 

5 th 

$40,579 

$41,999.27 

$43,469.24 

$44,990.66 

$46,565.34 

Patrolman 

6 th 

$38,659 

$40,012.07 

$41,412.49 

$42,861.92 

$44,362.09 

Patrolman 

-yth 

$36,738 

$38,023.83 

$39,354.66 

$40,732.08 

$42,157.70 


Salaries in this Schedule do not reflect longevity, which will be incorporated into 
the base salary of those employees who are entitled as per Article V, Section 8 of this 
Agreement. 
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, IN WITNESS WHEREOF, the parties have hereunto set their hands and seals 
this u day of March, 2010. 
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. & procc<iur « and P^«lp'ionS^ I .mL^ST?? ^**«lW^ plv »- 

««£==. 

- _ _ ^a^ S£,^ , ‘ CTIJ " l *°' "‘8X5?" Mgibte^T- 

F 55551 ^^ -5^=-- 

w. Coverage Deducdbl«i Apply* * 

w5J^^ES23KE w 

*■*»» Afe «***««> On iht snt M,”£S aa ^ “ , “” d 

@ ^rcrcnificarica RetJuSroa - r-~. •» . 


‘ ™T '-wc, uimsioq Ttera 

P^uc^yice, axe also subj^ 


***«V wcrvtces ssxq, 

1 Maximum of 5500 per 


Crcto^d, T.wwt.;jxAcri~ PFCUta^rr K M0 , 







Benefit Summary - Achye j*po Plan 

r?.T5 cnutt n rv.. m —_.. 


«WWI D&tfCN 1 --- - 

home health care @ 

_TOWNSHIP 

PROVISIONS - • —~ 

* Medically Noeess&ry ~~ ~ 

’ * mikDKi by 

' reviewed every sixty (60) - 

- ?* **«»<% toysicL * * 

rag (4) bowiequal one(I) Visit 

to to*™t** 

-SdS suy&Appro?,Wnesiof 

iN-iSETWORK^ 

{===^£TvmRKl. 

JOOH Coverage 

OVT-oi^ETWORJ?} 

pm-y-EDYQRlfiJ 

Apply* 
70% Coverage: 
SOr.CafesurmSe 

KURSlNG r ATEDUTY 

• Medically Necessary--— 

I AO«ndi« s Physician 

satsasar 5 ® 5 

100% Coverage 

Deductible Apply 

70% Coverage; 

30% Coiasuraoee. 

^i^ D ^ RS ^’ <?/EXTE ^I , ED 
CAIRE FACILITY it 

rehabilitation facility @ 

BIRTHING CENTRA rci .. 


* Cspwntent applies per Day per 
Confinement *° ** k** !rtu ™ p= r 

'SSb3SSS^ to '*“' fc 

' ySKSS5S?i” c "«‘|>' 

* Mu*? begin wilhtn founeea (J4) rw 0 r 

| fe s P* tai ConOnem«m or 

1 «te«deonff COnfln<!mentforSameof 

100% Coverage 

Maximum Benefit 

Applies* 

Efi<b*afci$S Apply** 
70% Coverage; 

30% Colmumjcc 

Benefit 

Applies* 

- ProfesswnalrFscWty slices 

Iw^erfi applicable) 

* Ail semens -— 

♦ Confinement Copayment Not AppUcsbt* 

( 100% Coverage 

^dsicWej Apply"* 
70% Coverage; 

30% Coinsurance 

SURCI<^t CENTERS® 

4 ?fofcssloniU/racilrtv Slices 
(where applicable)' 

FREESTANDING DtALVKK 

*, Admission & riiei/'H'em 1- ^.- 

1 (24) hoOTS scnar ^ wihw twenty-fpur 

/•Confinement Copayment Noe Applicable 

] 00% Coverage 

Ocduct\bks Apriv *™ 
70% Coverage; 

CENTER® 

TROS1 tie,TIC <& ORTHOTIC 

" Medically Necessary 
* ?rescr *b«d by the Attending Physteiim 

100% Coverage 

3o% Coinsurance 
Dedticdbicy Appl v * * 
70% Coverage; 

atpliaNces® dOTC 

* Prior £u tho ftz uxion Tccjtiired 

*■ A 1 * Umitaiiott! and Miiim#* Total 

* Medically Necessary - 

: £S^£K« **" 

•^assr.^Es'*' 

S^wtesS^^Md3r d 

s are combined la and Out-of-Metwori Bn W 

100% Coverage 

efflArwtCfi nnk.J 

_ Coiitsunmc^ 

l^MWibiei Apply*™ 
70% Coverage; 

*30% Coinsurance 



Gr«owlc* TwMbip^oi™ PNJbwi, j, mt 











~~ ummary - ACTIVE PPO Pjan 

-Township 

hjS 1 5^ . i ! ^=n 



Gr^-i* T-wnrtip^oive % ^ 







benefit Summary - active ppo Pun 
- GtusEfflyicH Township 


OUTFaTJEIxT MENTAJu 

DgOW>ERS AND SUBSTANCE 


HaRi-Ai 


’hSKS?* , * I| ” 0|5 “™1"- l “»C*v mp 30MC=fcS. 

'%Kasp' c "i» **%*?** 


ABUSE 
(Drug Hdatisfy 




SS BfflEy,TS ,MEKTAr 


• Combined fopaiSTt Calendar Yat~ - 

. to * Oumf- N«woffc» 

O^* 1 * Canute Yc^ 

^flTta*^ e< ^^ fraU0) Wfttimr 
. <WV'“^^-pf-Newwk* 


Maximum Benefits 

Apply* 

IU ‘t 5 £ Poc) ® 1 Maximum 
NOT Appl icabj c 

^««Wifales Apply »T" 

70% Coverage^ 
30% CoiiKumnet 


— Jfira- — AppHeabi 

SSSWtii 

jtoMOKcgvsg^ aStSSSS 

* i **« /v Wb pi' 

0u, P aneni VW* NT 

* Fffty (JO) Outpatient Vbfa Lifetime" 


~ M4YtMTn»., pr ^ -B«w<U to & CtawJSSZK"" 

s ^ance T ^,m 4i cafcmj*—-^ woooc^T^y—— 

"Sotaanc, Abu se {Dn , s Relaitlj ^ fc*fc« & Oulpatfcm. . I& C , :Sf?. V ' c 5 MKimom- 

’M AM MUM BF^rrr. Z7~~= - ££2****!*#! ^ 525,000 Ufetime Maw**. 

ABOSe YIT5 SUBSTANCE ■ : ■-!--- 


ABUSE & r n* SUBSTANCE ’ Combined Maximum'B^fiTTT^-T 

{Alcohol Kdlaifih Outpatitrti in End fW-nf. \L.A„5. a l ‘ m ^ 


ABUSE--"*™»*3U*SrAN 

{A lcohol Rel Qi£{f\ 

^KTQxmcxncHA £ - 

• R S^S2^t5 FACtLl EY @ 

S^^iT halR ^ 

UUTPATIENT SHORT TEEM " 
REHABILITATION 


OmZ , ? ax,wu ™ Benefits, InpafiU 
j Cato dar Year ^ Ufcttme* 

yj^'fluW&grpupthfe^--- 

Cwnbiiwrf Maximum BescHts Inpstffem 

. * R *»* to specific Plan Erovislwis 

* Physical Therapy ■— 

' ® CCu P atj ortaI Tlrttapy 
’ B^’!l , ^ f ! y 2°> VWlMttimaii. 

5§SSS=« 

- Addiltoaal Visits may be provided 


Eiit ofpia/i Maximum 


* 1 00% Coverage 

Maximum Bensffa 
Apply* 

100% 


Maximum Benefit 
Applies* 


*Speech Htcmpy" "" ~-- -- 

v T^crspy 1 Coverage 

'SrISsasas*. 

AddttfoiJfcJ Visits m*v Um ACDliear* 


* Visits may be provided 


<immn Benefit 

Appifes» 


Deductibles Apply** 
70% Coverage; 
30% Coirmirancc 
Maximum Benefits 
Appl y* 

Deductibles Apply** 
70% Coverage; 
30% Coinsurance 

Maximum Benefits 

Apply” 


^Deductibles Apply*" 

70% Coverage; 

30% Coinsurance 

Maximum Benefit 

Apply* 


. .«..i i . . i v^are rr *-i i 

sqa^Essa: 

® _ . “VoftsfM«dtcdCondition, 


n maximum of 5500 per 

(out-o&j.OTfcj, najin,^ 

Prostfwuo, Devtos we also 

CalondirYear. 


GrtwiEid. Tovoub^af,. ffOjs.u^y h jogj 


wrosiasajsssSa;, 










Benefit Summary * Active ppo Plan 
_ Greenwich Township 



INYATIEKI MENTAL DISORDERS 
AND SUBSTANCE ABUSE @ 
{prugRdGUtfy 

* IMPORTANT - Ftrttol Hospcalixs^on 
(Dfty Ore) must bo pre-authorized. 
Unused Inpaxjbit Days may be 
exchanged for Partial Hospitalfeatkn 
Visks on *two~fbc-<me besk (One (I) 
Inpatient Dsy equals two (2) Penial 
Hospitalczsaioa Vkfis,) 



^onfinoneut to Maximum per Confinement 

* Only ot»(l)Confiacmvet^Copnynie^ 
applkt op to tfec M«dmctu per 
Coiffincment 

* Combined Maxiatom Benefits Inpatienl & 

OUkrafkm hx k Oifro&kfrwfc pat 
CqleftdsrYear* * 

* Combined Maximum Benefit? in & Out-of- 
Network pg Caend ar Year & LiMrae* 

ma» fiw (4) boot* or mine 8»n rixiesin 
(l Q hoots w any twenty-ftrar (24) hour 
period, 


Copayment per"Day j Deductible* Apply** 
F« Confinement 7 SK Coverage- 

A MkLiM- trt •» ei/ ^ t ** ’ 


Applies to the 
per 

Confinement; men 
i 00% Coverage 


Maxiium Benefits 
* Apply* 


25% Coliwanc 


Maximum B*aefils 

Apply* 

Out-of-Pocket Maximum 
NOT Appliabie 


INPATIENT SUBSTANCE 
ABUSE® 

{Akvkol RdaUd) 


INPATIENT MENTAL DISORDERS 

AND SUBSTANCE ABUSE <g 

{&CHS Hsl&td} 

* Related eatr in «n Intermediate Care 
facility 

* IMPORTANT -* PaftiaJ Hospitalrrarion 
<Day Care) must be pre-antodzed 
Unused taiient Days may W. 
exchanged for Partial Hospitalizatfon 
Yistts <m a twoTor^nc basts (One (1} 
inpatient Day equals t^o (2> Partial 
Hospitalhsatjoo Visits,) 

SUBSTANCE ABUSE CARE 

(4lc0kotMMaten f) 

* Related care in an IntemKdrzte Care 
Facility 


0 Covered on the same bask as any other 
Medical Condition 7 

* Copayment applies per Day per 
Confinement to the Maximum per 
Confinement 

* Only ona (t) Confinement Copayment 
applies up to the Maximum per 
Confin ement 

* See inpatknc foT provkioos & ftmUadcms 
" * Copayment applies p« r Day per 

Confinement fo the Maximum per 
Confinement 

* ^X cnc (t)<:onfineiu«mCtjpjtvniftm 
^pplks up to the Maximum per * 
Coafinemetn 


Covered on the sum* basis as any other 
Medical Condition 
CopaymetH applies pec Day per 
Coafincmcm to the Maximum per 
Confinement 

Qpty one (I) Coflfifttumerit Copayment 
applies op to the Maximum per 
Confinement 


Copayment per Day 
pit Confinement 
AppHes to the 
Maximum per 
Confinement; then 
100%. Coverage 


Copayment per Day 
* per Confinement 
Applies u? the 
Maximum per 
Confinement; fan 
100 % Coverage 

Maximum Benefits 
Apply" 


Copayment per Day 
per Ctmflncmem 
Applies to the 
Maxima per 
Confinement; then 
100 % Covc^ge 


Deductible? Apply** 
70% Covers; 
30% CoinsunmOa 


Deductible? Apply** 
70 % Coverage; 
30% Coinsurance - 


Maximum Benefits 
i Apply* 

Gut-of-Pocket Maximum 
HOT Applicable 

Deductibles Apply; 
70% Coverage; 

30% Coinsurance 


All Limited and Mwimum T 0 t*U ire combined In and Out-o^^rt'^t JoihT^U^Z- ± ~ -- 

Dedocabla: 5250 per Covered Person per Calendar Year 

SSW par Covered Family Unit per Calendar Year ^ roust each satisfy a separate mtSvidual 

NOTE: Sub*™* Abase («*W *,**«> rovwet} qn fee sauie ^ 


Home ^Can:, Certain od,«^icts SU ^ 

Poetic DcvieJ^ also subjc 7 £ a>Bwd ™i?«, Fertilfey Sctfees mi 
Calendar Year. m ^^P* yftbk,rB «P™«nji 5 edoraallK>rized-,to 4 Maximo 5 norS 5 W per 


Gnycnwtch T«wasbsp,Adjvc j, 2D01 














BENEFITSujfMA^Y .. ACTIVE PFO PlAN 


BM.IN&FTT DESIGN ,J "'- 


. PROVfelShig - '. ... 

<--■_ —_ 



SECOND SURGICAL OPINION 




--4^UillL^JYUKKl 1 

Dcdacdbks Appty^ 4 
70% Coverage; 

30% 

IwVi&Kftii l/rREvNAMCY(@ 

■ 


B^teppipi 

Ki^a 

HQSFITALINPATJl&fF @ 

- General Commons 
* Sabstao«Afe KKW&htrllldateii) 

B 

MSEi5»!7 

B 

W Days Seroi-PriY*e Room/ Board 
[espied provided Setvfcej, Fatalities, 
3&&furometit 

r c Caio/Otjonary Cax^/Neooaiai 

*mCsrtUnlr 

raNmscty Facility Charge? 

wnt Applies per Pay per 

npeflt to MaxluKstn pea" Cotvfintajsent 

^ (l) Confmement Copayment 

tip to ?bc M&droum per 


copayment per Day 
par ConSnemcnt 
Applies to die 
kwdmum por 
CcoCncmcnt;theri 
100% Coverage 

Dc4ucribl« Apply fr *' 
?0% Coverage; 

T0% Coifistsaucc 

wvoriiAL vjutfatieIhT*’* -*• 

- Fhdtfry 

f rtt hro tTtfi’VT' 

* Arnhui 
Center 

* Sorgan 

* Cbmo 

* Blood 

* Dtagoo 

* Dbtlysl 

* Ohtpat 

* Other 5 
Han 

* Kospra 

jety Sut'0ety{Bsdudes Surgery 

CW5itemen<)(g 

'<§ 

therapy-& Radiation Therapy 

sde X-rays A Laboratory Tests 

tnf Therapy Services 

kty\c*s not specifically noted in this 

il Ambulance. (If applicable) 

HXJ% Coverage 

. 

Deductibles ApjHy*^ 
T0% Coverage; 

30% Coiosurance 

t* r 4 *3u IrATijEKT 

* Proies&emfei/Physicm Service 

* Amnulntofy Surgery (includes Surgery 
Center Contmemcnr) % 

- Surgery @ 

* Osmotherapy & Relation Therapy 

* BldOd r/ 

* X-rays & Laboratory Tests 

* Otnpaskot Therapy Services 

* ''^* Y * C51S notspedflcaliy noted ln-{hia 

Plan 

I00%Ccvonge 

I 

D^ductibie? Apply** 
70% Coverage; 

30% Coinsurance 

r^v^Ai^iyiissio^ TJjJSTJTiG 
- Fed%.& Professional Service 

* AH Lffjttfcad$p$ end &f&xinmm Tota 

’ P^flOfincd within seven (7) Diyj of 
Admission 

Is are combined la n«.k^ejv^w„^_* 

i 00% Covemge 

Deductibles Apply** 

?p% Coverage; 

30% Coinsu ranee 


DcdactibU*: 


3: 5®*® ^ Covwod Personjier Calendar Year 

S500 P « Co v wdF ^ yUnh ^^ OT ^ Y ^ 

F«oai!y aid wterjwiiss noted S^mI Procedures or Skated Nhb»» 

» a Maximum afSSW [*r Calendar Ye^h^c^d ***?* te J ^ rt * scdoB *» i^rfks peysNc- 

(oui^f-iKjckct cifisfiroiimV an A «mi «a* *u> ™ . ^ . Ees^nsfoulty writ Itot be tolled to the C!*i*rulsr Ymt *vvL*L^--L 


*** ^wtoihs pay^Kt' 

toZKmm* and Will not Include this Han’s Dcduc^'oTr^Z^ d* Calendar co&Wc 

>-»*,WusfonTherapy,ttohfcUwSl«{'S P - ^ CertlJn °«wservicessuch« 
Downs «* also rabjccuo a 20% nsfaSoniHb^K^J!«M^l« , i!S!^? e V HospK:i: 9^ Fcn ffi*y Service? end 
C&l&idsr Yftar. . psyab if ot P*£C$fRlh5st of 6Utbons??(i; to a Msxtttujia of $500 p&s* 


Qr**swicti ?$wK*felpjVcSr« PPOJm,^ i r zm 
























PHYSICIAN SERVICES (a 


- Benefit Summary - Active pfo Plan 
___Greenwich Township 


PROVISIONS - 


* Specialist Vista (Office) 

&^SSS 3 ^S PW1 “ 

* ^payment applies per Office Visit la¬ 
ri etwonc 

Chiropractic Visits " 

* Nw^ 311 ipp,ieS psr ° ff,a: Vblt »»- 

* testing god treatment 

* Ctyg^ncntappt^toOfflcsVfekody 



% 10 Copayment pe* 
Qfttas VMt; then 
100% Coverage 


Dwfoctfblea Apply** 
•70% Coverage; 
30% Cofosurahee 


Deductibles Apply** 
70% Coverage; 
30% Coinsurance 


----» C^nentuppllOffice Visit onlv 

^Egg^gSSFxSS-^SSSiJ- 

* fyiy & Radiation Therapy 

* Diagnostic Screening Tests 

A Daboratofy and FstfeoJogy ’ N * 

.. *« Medically Nfeerr y^ y«.' ..* r '""* 

(Pi^noeii Requited) 

* Mammography 

* Pfcp Sme tmr 

^0^^1 e E r iCES i0C%Coverage 

* Dfagtrosrfc SefBsaang Tests , 70% Coverage; 

" Wxiratory and P&hology 30% Coinsurance 

* Chemotherapy & Radiation Therapy 

* Medically Necessity ~ 

(Dkgotosts Required) 

* Manunagraphy 

* Pep Smear 

4- . .„■,, , „ ---- ]_* Pnstott Screening & Testing 

AH Um.uticu end Maximum Totals an ««b£* Is «d O u ,W ^ baB )J „ htn v tag Botgd . ' J ---- 

Deductible.- S250 p«r Covered Person pee C*t«t<J*f Year 

7 W<^«P»o»»« a d,»d,», WMiYkto , 
NOTE* kS^tSlSaSS^ 

{{h n._ • I — 


Deductibles Apply* 11 
70% Coverage; 
30% Coinsurance 


-- I 

other services such as 
$ky Services sod 
Maximum of$500 per 


Cr^vdciiT<m»^p,A«WPK5j^i«i tr j^ogj 















benefit Summary - Active ppo Blan 
Greenwich Township 



PREVENTIVE care 
' 55M Mswaiitn Benefit pa- Calendar 

Yw frew birth to iwgi (j) year of 
applies to OHt^of*Ncfcwork provisions 
only* 

- 5300 Wtodatoox from *ge oac 

(t) «nd over nppUta to 0ut-of~ 
Ptet^Ofk provisions only* 


- important See# Note Below 

* 550 Q Maxim um Benefit per Calendar 
Year from birth to one (X) year of age 
applies to Oot-o(^Nebfork provisions 
only* 

* S3O0 Maxima** Benefit from age one 
ft) and over Applies to Our-of- 
NcfWorlc juvhdsioas only* 


HFh YsictAN SERVICES 


* wdl Adult Caw 4 * i^dudiog 
4 Routine Pitied Examinations* 

* Related X-ray St laboratory Tests* 

4 IminimimiortsA'Hccinations* 

4 Wd! Wonsan Examinations* 

* Nicotine Dependency Treatment 

* Copayment applies per Office Yisit in- 
Network only 

* Maximum Benefit applies per Calendar 
Year €Hit»oP-Nei\YT3fk only* 

- Pap Smear* . "" 

4 limited to: 

C^e (!) per CaJeaxJar Year* 

4 Mammography* 

* Limited to: 

* Agcs35-39-oscn)teenDe* 

Ages 40 Sl over - one (I) per Calendar 
Year* 

* Proswtt Scrteftfng* 

* Limited to; 

Age 40 Sc over with family history - one 
(1) per Calendar Yenr* 

Ago 50 & over * one (1) per Calendar 
Year* _ ’ -, 

Weil Child 

* -Routine Physical Bxxafimirioo* 

’ dialed X>oy St Laboratory Tests ‘ 

* Copayment applies per Office Visit Ity 
Network only 

* Maximum Benefit applies the 8m year of 
Iff* CXK^EKcfrvoric onl y* 

* WelLChlJd Care |mmunIz2Uony 
Yaccinatloos* 

* Sofoe nlsK Sc Treatment for Lead Pobcnmg 

* Inpatient Visits ~~ 

* Nursery Welt Newborn Care (Fkst seven (?) 

Deys) ' 

* Surgical Services 

* Aroshesia 

* Assistant Surgeon 

^Physician Visits (Offi c*£isate) “ 

4 AM related om & services rendered during 
an Office Visit am covered at the percentage 
shown after the appropmw Copayjnem or 
Deductible, whichever applies 

* Copayment applies per Office Visit iiv 
Network 


SI 0 Copayment per 
Office Vfefe; (he* 

100% Coverage 

Maximum Beoefk 
NOT Applicable 


800% Coverage 

Maximum Benefit 
Applies* 


Miictiblft Waived 4 ^ 
100% Coverage 

Maximum Benefit 
Applies* 


Deductibles Waived** 
100% Coverage 

Maximum Benefit 
Applies* 


5)0 Copayment per 
1 Office YM$ then 
I00% Coverage 
Maximum Benefit 
NOT Applicable 


(00% Coverage 


100% Coverage 


$10 Copayment p«j- 

Office Visit; theo 

100% Coverage 


Deductibles Apply** 
70% Coverage; 
30% Coinsurance 


AH UwiUttoa and Maximum Totals W w^d'la and 0«M«Wfcuni Jotte ^To Tt k ~-- 

** Dcdttcnhlc; $150 f>«r Covered Pwson par Calendar Y«w 

^eessiss sa,* 


*° a Maximum, of $500 per Calendar Year. Tlje Coveted Person’s 20% ^subject to & 20% msdnetiem m tenefia payable; 

and win not metisde~this Finn’s Deductible or ConsrvmMh vtk+*«, r f -i. Year romsursnee 


(miNjf-poiay: maximam), sujd win not a 
Ham^ Hcalih Care, iafttSK# Therapy, LX 
RyostbdSc Devices are also subject to a 2 1 
Calendar Year. 

Goccnwlck Town*hip.AcdY* FPO-JjKia*^ t* 2Q©|, 


^ W« f Fertility Services and 

temefits payable if not precerfiffcd or authorised^ to & Maximum of £500 per 











Benefit Summary - Active PPO Pian 
Greenwich Township 





copayment per 

HOSPITA1/FACUJTV 
CONFINEMENT 


COCHSURANCS 

(Mxsimara eHgtbte Covered Charges) 

OtTT OF POCKCTMAXIHUM 

* Per Calendar Year* 

Note: CopsyrnetiK fbr tn^etwoiL 
services db count toward 
satisfying the Out-of-Nciwwlc, 
Deductibles or Out-of-pocket 
Maximum 


" PcrCaycmtiPciLon 

* Including Calendar Year Deductible 


TerCovefed SfSylSt (Ctrniufcmvcf 
Including Calendar Tear Deductible 


individual lifetime maximum" 


1 PcrCoYcr$dPsrson 

' Combined Lffethnp Maximtini Benefit. In ic 
Cut*of-Network, 


When a Covered. 
f?treo*i’s annual 
coinsurance (ouvof. 

po okepequ*3 s $}^0 
Weiudkg the Calendar 
Year deductible; the 
|00% provision will 
apply feraU c%fok 
covered charges for disc 

Covered Ptoon for the 

balance that CaJ^ndAr 
Year 

When (Jj« Covered 
Pamhy Unit’s annual 
coinsurance (oul-of- 
pocktt? ctmali 
S2>^00 including the 
Calendar Year 
deductibles; the 100% 
provisions will tOpW tor 
sll eligible eovered 
charged lof ell Covered 
Persons in the Family 

Unit for the balance of 
that Calendar Year 


2,000*000 


‘ All tlWbticw ttd M«imum Tot* STm** I*. «ri OnrwiSw* wtfj ortemi* „o««L --~~- 1 

DetJocoW^ft g50 jwr Covered Person per CaUwiarYear 
** veredFsmily 

NOTE: Substsoe* Afcus* Alcohol teteej) covered <m the Same bssii«iny other Medical Condition. 

^ FacUto todBtfWRrvteS 1 i® UI 5 i< ^ ! ^f 3u { 43 <*$W&<1 Nmsbig 
to & Maximum of £500 per Calendar Year The Covered Person 1 * 70v St 10 5^?^ in benefits payable; 


Crcfnwkh T*mixbipJu£vw Fpcxiaswiry f, 280 1 





















